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NEWS & NOTES

Selected Developments related to Migration:

20221
Ralf RoBkopf?

This is a compilation of news and notes of relevance for the field of migration.
1. EU Action Plan for the Central Mediterranean

The European Commission presented an EU Action Plan on the Central Mediterranean in
advance of the Extraordinary Justice and Home Affairs Council of 25 November 2022 (EU
Commission, 2022a). The Plan was welcomed by the ministers who expressed their
readiness for the implementation and considered possible benefits of similar plans for
other main migration routes (EU Home Affairs Council, 2022).

Reiterating that over 90 000 migrants and refugees arrived through the Central
Mediterranean Route in 2022 departing mainly from Libya and Tunisia, and originating
primarily from Egypt, Tunisia, and Bangladesh, the Plan sets out 20 actions for the three
pillars of (1) strengthened cooperation with partner countries and international
organizations, (2) a more coordinated approach on search and rescue, as well as (3) the
reinforced implementation of the voluntary solidarity mechanism and the Joint Roadmap
(EU Commission, 2020a) for the adoption of the proposals under the Pact on Migration
and Asylum (EU Commission, 2020b).

2. EU Plan for Attracting Skills and Talent to the EU

The European Commission proposed a comprehensive plan for attracting skills and talent
to the EU in its Communication of 27/4/2022 (EU Commission 2022b). The objectives
are to meet the demographic challenges in an aging society as reflected on a shrinking
working population, to respond to occupational shortages in specific sectors and regions,
and to foster a legal pathway for migration to the EU in line with the New Pact on Migration
and Asylum (EU Commission, 2020a) and the European Skills Agenda (EU Commission,
2020c).

The plan sets out
“three key pillars of a suggested sustainable EU policy on legal migration:

e a legislative pillar, recasting the Long-Term Residents Directive and the Single Permit
Directive, to simplify the procedures for the admission of workers of various skill levels to
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the EU, and the mobility within the EU of workers from non-EU countries that are already
in the EU, and improving their rights and their protection from labour exploitation;

e an operational pillar, addressing the challenge of international matching by setting out
concrete steps to develop Talent Partnerships with key partner countries and the key
features of an EU Talent Pool; and

e a forward-looking pillar, based on three specific priorities for action that should further
guide the EU’s policy on legal migration: care, youth and innovation” (EU Commission,
2020b: 7-8; footnotes omitted).

3. German Government Agrees on Key Points on the Immigration of
Skilled Workers From Third Countries

The German Government has agreed on key points on the immigration of skilled workers
from third countries on 30 November 2022 (German Federal Government, 2022a) as a
basis for a respective bill expected for March 2022. The strategy on immigration is an
element to tackle the severe lack of skilled workers already addressed by the
Government’s Skilled Worker Strategy, which was adopted just a month before on 12
October 2022 (German Federal Government, 2022b).

According to the Institute for Employment Research (Insitut fur Arbeitsmarktforschung -
IAB), without external migration and rising labor force participation rates, the number of
people available to the German labor market would fall by more than seven million by
2035. On the basis of a necessary positive annual net migration of 330,000 respectively
400,000 persons, the Institute assumes an immigration requirement of 1.64 million
respectively 1.79 million persons annually (IAB, 2022). Major obstacles for companies to
recruit from abroad are identified with regard to bureaucratic barriers as well as
uncertainties related to the accreditation of foreign degrees and qualifications, the
needed German language skills and the capability to successfully integrate into the
German society (Keita & Konle-Seidl, 2022; Mayer 2021). A further expansion of
international recruitment, for example in the context of bilateral placement agreements is
recommended, whereas the involvement and support of ministries and universities is
considered beneficial in this respect. (IAB, 2022; Rofkopf, 2022).

The German Government’s keypoints aim at three pillars to attract skilled workers from
abroad, (1) the skilled workers pillar, (2) the experience pillar, and (3) the potential pillar.
In times of acute bottlenecks, this would be accompanied by short-term employment even
in sectors without specific qualification requirements. These measures are expected to be
embedded into an improvement of the relevant framework conditions, including
promotion for the German labor market, expanded options for language training in
Germany and abroad, optimization and acceleration of accreditation procedures for
foreign qualifications as well as an accelerated, digitized and transparent administrative
procedure. One of the suggested measures is an offer for vocational training programs
with integrated language training, especially in the nursing sector, which are supposed to
be located mainly abroad and financed by the industry itself (German Federal
Government, 2022a). Unfortunately, the necessary but lacking ministerial and
institutional responsibilities for qualification measures abroad (Rof3kopf, 2022: 113-114)
have not really been addressed so far.
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