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Abstract

Women with a migration background (WMB) are disadvantaged on the German labor
market as multiple studies attest (e.g., Ferenschild, 2019; OECD/EU, 2018). Initiatives at
regional, state, and federal levels have been commenced in recent years to support
WMB'’s entry into the labor market, thereby also addressing the shortage of skilled
workers in health and social care sectors in Germany. Within an intersectionality
framework, this study examines the role of migration background as well as
educational/occupational background in furthering or hindering WMB’s chances of
attaining educational qualifications and finding employment. Using data from a four-year
evaluation of a labor market integration project for WMB, the study aims to answer the
following questions: What is the educational and migration background of women in the
project and how are both related? Are educational and migration background predictive
of project success? Analysis is based on final monitoring data for the 234 women who
had entered the project during the data collection period. Descriptive data confirm a
highly heterogenous group of women in terms of all sociodemographic characteristics.
Bivariate analysis showed statistically significant relationships for and between most
migration and educational/occupational variables, pointing to clusters of advantage (e.g.,
permanent residency, high language level, recognized degree) and disadvantage (e.g., no
formal schooling, time-limited stay permits) that are hypothesized to affect entry into the
labor market. However, regarding project success - operationalized as case status
outcomes and goal attainment outcomes - these variables did not play a statistically
significant role, except for ‘degree recognition’ and ‘language skills.” This suggests that
the supportive and individualized approach of the project may equalize factors that would
otherwise contribute to disadvantage. It also indicates that factors beyond migration
background and educational/occupational background may be more salient for outcome.
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Explanations for the results are discussed from an intersectionality perspective and
implications considered.
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1. Introduction

Women with a migration background (WMB) are one of the most disadvantaged groups
on the German labor market (Ferenschild, 2019; OECD/EU, 2018). In comparison to
German women as well as men with a migration background, WMB have the lowest job
rate, the highest rate of unemployment as well as under-employment and are more likely
than either group to be looking for employment (Federal Employment Agency, 2022a).
WMB experience hurdles in the recognition of educational qualifications, receive lower
earnings, and encounter language barriers. These barriers can be compounded by
insecure residence status, diverse forms of discrimination, and other psychosocial
problems, such as elevated stress, lack of social networks, and higher rates of mental
health problems (e.g., Farrokhzad et al., 2022; Kogan, 2016; Lutz & Amelina, 2017;
Mackroth & Miuhlbach, 2022). As such, WMB are a prime target group for current labor
market integration efforts in Germany. Such efforts have been more focused in recent
years due to demographic changes in Germany as well as political and legislative
developments aimed at modernizing the current immigration law and reducing
bureaucratic hurdles to improve labor market participation (Federal Ministry of the Interior
and Community, 2022).

Given the considerable challenges experienced by WMB on the labor market, it is
worthwhile to examine their situation from an intersectional perspective. Central to the
concept of intersectionality is the attempt to consider the reciprocal influences of multiple
determinants rather than considering them as isolated dimensions (Crenshaw, 1989). In
short, to understand the position of WMB on the labor market, it is necessary to examine
at which level discrimination or disadvantages occur or intersect, and to explore how such
barriers are created or maintained by service structures and practices (e.g., Crenshaw,
1989; Degele, 2019; Kurz, 2022). Such knowledge could be used to target integration
efforts and reduce barriers.

In this paper, we will draw on data from a four-year evaluation of a model labor market
integration project for WMB in a midsize city in Germany to examine, through an
intersectional framework, factors that shape WMB’s experiences as they prepare to enter
the labor market. Specifically, within the context of a specific project, it will be determined
what role migration background as well as educational/occupational background play -
alone and taken together - in furthering or hindering WMB’s chances of attaining
educational qualifications and finding employment. Before describing key features of the
labor market project and presenting methods and results of the evaluation study, relevant
contextual information and conceptual considerations will be presented.
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2 Relevant Background and Context
2.1 The Political Context

Current labor market strategies in Germany are guided by several developments at the
federal level, of which two in particular are relevant to WMB’s employment prospects.
First, Germany’s approach to the integration of persons who migrate to Germany has
changed significantly in the last fifteen years. The strategy was encapsulated in the 2007
National Integration Plan, which formulated a new path forward. In this plan, labor market
integration is viewed as a central stabilizing factor in migrants’ life that would foster
greater independence and social integration. Traditional restrictions to entering the job
market, which are often in place for migrant groups, were seen as having adverse effects
(Marbach et al., 2018). To remove such barriers, a range of new concepts and projects to
support the labor market integration for various groups emerged and were initiated at
state and regional/communal levels (Federal Ministry of Labor and Social Affairs, 2020;
Hessian Ministry for Social Affairs and Integration, 2018; The Federal Government
Commissioner for Migration, Refugees, and Integration, 2019). Women who have
traditionally been viewed as dependent on their husbands, have only recently become a
focus of such efforts (e.g., The Federal Government, 2007; Federal Ministry for Family
Affairs, Senior Citizens, Women and Youth, 2019). Instead of viewing them as locked in
conventional roles, their agency and individual resources are now emphasized, and
concepts and methods sought to activate or support this potential (Hessian Ministry of
Social Affairs and Integration, 2018). Furthermore, women are viewed as crucial actors in
the social integration process of their families, particularly their children (Federal Ministry
for Family Affairs, Senior Citizens, Women and Youth, 2019; Hessian Ministry for Social
Affairs and Integration, 2018). In other words, it is assumed that the successful integration
of women also increases the opportunities for future generations.

The second major thread influencing labor market strategies for WMB involves the growing
shortage of skilled labor in Germany. This is in part due to an aging population, with people
aged 65 and over accounting for about 22% of the total population in 2021 (Federal
Statistical Office, 2022a). In addition, projections by the German Federal Statistical Office
(2022b) indicate that around 30% of the current workforce will retire by the year 2036, a
percentage which cannot be compensated by the employment of young people alone and
would further contribute to critical labor shortages.

While the shortage of skilled labor is apparent in many industries, it is particularly salient
in the so-called social economy sector, which includes social services jobs in elderly care,
in child welfare organizations (e.g., daycare, kindergarten), and household care and
assistance - jobs that traditionally have been occupied by women (Seyda et al., 2021).
Particularly in long-term elderly care considerable need has been documented, fueled by
the growing longevity of Germans (Federal Statistical Office, 2020c), and has further been
amplified during the Covid-19 pandemic (Federal Employment Agency, 2022b).

To meet the demand for skilled workers, the political approach has been to fill labor gaps
with foreign workers. The federal Skilled Labor Strategy [“Fachkraftestrategie der
Bundesregierung”] was presented in November 2018 (Federal Ministry of Education and
Research, 2018; The Federal Government, 2020). The overall objective is to attract
potential domestic, European, and international laborers and to remove barriers toward
their integration into the labor market (Federal Ministry of Labor and Social Affairs, n.d.).
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The Skilled Labor Strategy has been supported through a number of legislative changes
and reforms (The Federal Government, 2019) such as the Skilled Immigration Act for
qualified professionals [“Fachkrafteeinwanderungsgesetz”] (Federal Office for Migration
and Refugees, 2021). In 2018, an initiative called Concerted Action Care [“Konzertierte
Aktion Pflege”] was launched that aims to improve the critical shortages in the health care
sector in close cooperation with community partners (e.g., hospitals, churches, care
organizations, vocational training schools). Women with migration background are a
particular target of these efforts. The federal strategy of recruiting workers from abroad
into the care sector is, however, not without critics and has been described by some as
the “feminization of migration” (e.g., Ehrenreich & Hochschild, 2003; Lutz & Amelina,
2017; Ruokonen-Engler, 2019).

Data on the development of labor market recruitment in the care sector is reported
annually (Federal Institute for Vocational Education and Training, 2022; Federal Ministry
of Health, 2021). The most recent report suggests that current initiatives are bearing
some fruit, with the number of people employed in the health care sector and those
entering vocational training rising (Federal Institute for Vocational Education and Training,
2022).

2.2 Germany’s Dual Vocational Education Training System

Some of the problems experienced by various groups as they attempt to enter the skilled
labor market are related to the system of German Vocational Education Training (VET),
which will be briefly described here. The German VET system is quite unique as well as
complex and involves different opportunities to participate in vocational training (e.g.,
Granato et al., 2015). The so-called dual VET [“duale Ausbildung”] is most common in
Germany. It is organized and regulated at the regional level (Michaelis et al., 2022). The
duration of the VET as well as its content might thus vary across regions within Germany
but generally consists of a 2- to 3-year apprenticeship that is accompanied by structured
learning in VET schools (Federal Ministry of Education and Research, 2022). The dual VET
programs generally take place in specialized companies, which cooperate with specialized
vocational schools or other forms of vocational schooling. This cooperation assures the
teaching and learning of practical skills as well as theoretical knowledge (Kitzler, 2022).
To enter dual VET, a school degree is not always a prerequisite (Michaelis et al., 2022). In
other words, in certain professional areas the German VET system provides the
opportunity to participate in an apprenticeship without a formal degree, which provides
opportunities for entry with certain qualifications. In the context of the project described
here, this refers, for instance, to the education in the field of home economics
[“Hauswirtschaft”] or elderly care, for which a basic school degree [Hauptschulabschluss]
is recommended but generally not a prerequisite.

It should also be noted that VET in the health care sector has recently been subject to
modernization and change (Z6ller, 2022) and that the training of educators (who work
primarily in kindergartens) is undergoing a process of academization, which means that
requirements in the VET are becoming more and more similar to university studies
(Authoring Group Educational Reporting, 2022). In addition to the dual VET system,
specialized academies and schools offer opportunities to obtain vocational training in the
health and social care sector (Authoring Group Educational Reporting, 2022). Entering
these schools and this system [“Schulberufssystem”] generally requires some form of
formal education. Vocational training within this system normally takes between one and
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three years (Authoring Group Educational Reporting, 2022). Lastly, possibilities for shorter
trainings exist in certain fields (e.g., training courses in the field of home
economics/household assistance or elderly care). Those courses seem especially relevant
for project participants who want to quickly enter the labor market or who - for different
reasons - do not have the possibility for longer trainings.

2.3 WMB in the Labor Market

WMB in Germany are a highly diverse group consisting of women with their own migration
experience and those who are second- or third-generation migrants. As variable as the
reasons for their migration are, so are their sociodemographic profiles (Berr et al., 2019;
Spdrlein et al., 2020). However, commonalities in educational background, family status,
etc. have been noted in subgroups, such as refugees (e.g., Mackroth & Muhlbach, 2022).
As already alluded to in the introduction, WMB, particularly mothers, encounter a broad
range of challenges that present barriers on the way into the labor market. These include
educational gaps, hurdles in the recognition of existing qualifications, lower professional
status than actual qualifications would warrant, low wages, challenges in language
acquisition, uncertainty regarding their residency status, diverse forms of discrimination
inside and outside the family, social isolation as well as elevated rates of stress and
mental health problems (e.g., Diaz, 2022; Farrokhzad et al., 2022; Ferenschild, 2019;
Kogan, 2016; Liebig & Tronstad, 2018; Lutz & Amelina, 2017; Mackroth & Muhlbach,
2022). Also, institutional racism, discrimination, or exploitation have been noted (e.g.,
Felbo-Kolding et al., 2019; Férnandez-Reino et al., 2022; Khan-Gékkaya & Mosko, 2021).
Beyond country of origin or ethnicity, reasons for disadvantages of migrant women may
also be associated with traditional gender roles, religion or family situation (Knize Estrada,
2018). A review of the literature by Elo and colleagues (2020) suggests that migrant
women are often affected by “brain waste,” a term referring to “the non-recognition of the
skills (and qualifications) acquired by a migrant outside of the EU, which prevents them
from fully using their potential” (European Commission, n.d.). Institutional barriers,
sociocultural values and self-perceptions may all stand in the way of recognizing available
potential and skills.

Not surprisingly, relative to other disadvantaged groups, WMB are more likely to be
affected by (unwanted) unemployment as well as under-employment (Federal Ministry for
Family Affairs, Senior Citizens, Women and Youth, 2019; Federal Statistical Office,
2022b), often despite considerable motivation to work or obtain an education (Federal
Employment Agency, 2022a; Schouler-Ocak & Kurmeyer, 2017). In representative surveys
of refugees in Germany, Brucker and colleagues (2016) and Brenzel and colleagues
(2019) found that both men and women have considerable aspirations for further
education in Germany (Brenzel et al., 2019) and that they are highly motivated to enter
the German labor market (Brlcker et al., 2016). In fact, 85% of refugee women stated
that they are probably or surely interested in entering the labor market (Bricker et al.,
2016). Schouler-Ocak and Kurmeyer (2017) indicate that refugees’ primary desire for the
future includes stability and the possibility to work or study. Whether such findings are
generalizable beyond refugees to other subgroups of WMB needs to be investigated in
further studies. But it seems safe to assume that labor market integration projects for
WMB do not simply reflect political mandates but are in line with the personal aspirations
of women. Along with a recognition of their desire to work, women’s resources and
capabilities are increasingly being addressed in the literature, shifting the focus from a
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deficit-oriented perspective to one that attempts to focus on their strengths (Gericke et
al., 2018; James et al., 2021; Walther et al., 2021).

3 Conceptual Considerations
3.1 Intersectionality and WMB on the Labor Market

Crenshaw introduced the construct of intersectionality as it provided a way of considering
the interconnectedness of factors contributing to disadvantage and discrimination (e.g.,
Crenshaw, 1989). According to Carasthathis (2014), "intersectionality has become the
predominant way of conceptualizing the relation between systems of oppression which
construct our multiple identities and our social locations in hierarchies of power and
privilege” (p. 304). Race, class, and gender are the classic analytic categories in debates
on intersectionality as they have been shown to be primary determinants of inequality
across societies. However, there is disagreement about the selection, number, and
weighting of analytic categories. Lutz and Wenning (2001), for instance, proposed 13
categories, which include age, health, and culture. However, Winkler and Degele (2009)
warn that more than three categories become unmanageable in analytic models. They
argue that the choice of categories should depend on the focus of the analysis and the
chosen level of inquiry. The effect of multiple dimensions of inequality is generally not
considered to be additive. Instead, the focus should be on categories that mutually
reinforce, weaken, or even change each other through their interconnectedness (Winkler
& Degele, 2009). An analysis of discrimination and disadvantage can take place on
different levels, involve various components and refer to different typologies (Degele,
2019; MccCall, 2005). It should be noted that the intersectionality framework has been
criticized by some for lacking a coherent theoretical foundation (for a critique see Cole,
2020; Settles et al., 2020). An intersectional framework seems particularly applicable in
understanding the situation of WMB (Dederich, 2022; Kurz, 2022, Lutz et al., 2011).

“The intersectionality approach challenges us to look at the different social positioning of women
(and men) and to reflect on the different ways in which they participate in the reproduction of
these relations. As we do this, intersectionality serves as an instrument that helps to grasp the
complex interplay between disadvantage and privilege, a requirement to which objections have
sometimes been raised” (Lutz et al., 2011: 8).

The authors further stress that women’s reality is not only shaped by gender, but that
other aspects such as migration experiences, education, and family status may play a
crucial role and ought to be considered as intersectional determinants. In the context of
the current project and analysis, we will focus on women’s migration background and their
educational and occupational experiences.

3.2 Previous Research on Intersectionality and Labor Market Integration

The relevance of the intersectionality framework to understanding challenges in the labor
market integration of migrants and refugees has previously been addressed at a
conceptual level (e.g., Browne & Misra, 2003; Moore & Ghilarducci, 2018) but has also
been tested empirically in quantitative, qualitative as well as mixed-methods studies. For
instance, Paul and colleagues (2022) used the categories of race and gender to analyze
wage gaps of employers in the United States. Findings indicate that the wage penalty
needs to be viewed in a nuanced way but also that black women are particularly affected
by wage gaps. Di Stasio and Larsen (2020) applied an intersectional approach to a
guantitative study on discrimination in the employment sector in five different European
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countries. The categories of gender and race were analyzed to understand hiring
preferences of employers. Di Stasio and Larsen (2020) found that while white women
were preferred in “female typed” jobs, women of color did not have any advantages over
men of color. Men of color or men from the Middle East were most discriminated in “male
type jobs” (Di Stasio & Larsen, 2020). The authors summarized their main finding as
follows:

“The most glaring finding is that across occupations, members of racial or ethnic minorities face
substantial discrimination, and race trumps gender as the target of discriminatory behavior by
employers” (p. 243).

Lichtwardt (2016) used mixed methods within an intersectional framework to examine the
experiences of WMB during the transition from school into the vocational training system.
Lichtwardt’s (2016) central finding with regard to the concept of intersectionality was that
inequality-promoting structures and processes became apparent in the transition process
from school to training/work among young WMB with a low level of education. While none
of the specific categories had a dominant influence, the interrelation of factors contributed
to a better understanding of the situation of WMB. Examples of qualitative studies in this
area include research by Diaz (2022) who researched the labor market participation of
women in Chile as well as Knappert and colleagues’ work (2020) who examined
challenges that refugees face in the labor market in the Netherlands. Rodriguez and
Scurry (2019) used the intersectional framework to examine the situation of skilled
migrant women in Qatar. Findings of such studies indicate barriers and facilitators at
various intersecting levels. Those intersecting components include, for instance, strict
language requirements or confrontation with stereotypes (organizational level) as well as
legislative hurdles or lack of recognition of previously obtained education (country level)
(Knappert et al., 2020). The “interdependency and simultaneity of gender and
foreignness” classified WMB as outsiders and was noted to have a negative impact on
them (Rodriguez & Scurry, 2019: 493). The authors further identified a contrast of WMB
being included in the labor market on the one hand while at the same time being excluded
with regard to other opportunities such as promotions. They emphasize that the
intersection of gender and foreignness is inseparable yet needs to be understood in a
nuanced way. Apart from the study by Lichtwardt (2016), empirical studies of WMB in the
German labor market using an intersectional framework have, to the knowledge of the
authors, not widely been taking place.

4 The Model Project and the Current Study
4.1 Overview of the Model Project

Initiated in 2018, the city of Kassel's model project "New Opportunities in the Social
Economy - Qualification Perspectives for Migrant Women" (abbr. SoWi) is a labor market
integration project for WMB with state funding until 2022. With some modifications, SoWi
has been integrated permanently into the local labor market structures of the city of
Kassel after the model project phase expired in the summer of 2022. SoWi was funded
by the Hessian Ministry of Social Affairs and Integration's Social Economy Integrated
[“Sozialwirtschaft Integriert”] funding program and implemented by the city of Kassel's
Municipal Employment Promotion Department [“Kommunale Arbeitsférderung”]
(www.kassel.de/sozialwirtschaft-integriert). In addition, the German Job Office
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[“Jobcenter”], as a cooperating partner, has become involved in the financing and
implementation of the project.

The target group for the project are WMB (ages 18 to 45) who are seeking to (re)enter the
labor market or who are interested in attaining further education with regard to the social
(health-) care sector. Core elements of the project include support toward formal
qualifications via remedial classes (e.g., secondary school courses toward attainment of
the basic required school degree, language courses), internships, and vocational training
in the social economy sector (especially childhood education, elderly care, home
economics). Central to the project is the provision of individual coaching by female social
work professionals from various cooperating organizations (Hessian Ministry for Social
Affairs and Integration, n.d.). The coaching is intended to be individualized and to provide
regular support with regard to logistic as well as personal challenges. A secondary
objective includes strengthening the resilience and self-efficacy of women toward greater
independence.

The entry requirements for participation in the project are basic German language skills
(generally B1 level) a certain level of learning and educational experience, and requisite
motivation, which all are determined during the assessment period. The inclusion criteria
are deliberately broad to offer different women a pathway into the labor market. Interested
women can either register on their own or be referred by cooperating organizations or the
job center. A majority of WMB started the program with a three-month orientation phase,
others entered without this project element. Following the orientation phase, women
enroll in the various program elements, based on aptitude and interests, and receive
coaching. The process from entry into the project until completion of qualifications or entry
into the labor market can take from a minimum of about one year to more than three
years. In collaboration with various cooperation partners (e.g., migrant organizations, job
center, evaluation team) and based on emerging needs and changing policies, the
concept of the project has been modified several times (to be addressed in a subsequent
paper). Figure 1 provides an overview of the project concept and approach. Stated aim at
the onset of the project was to support 50 women toward labor market entry during the
four-year project period. Completion of vocational training is counted as meeting project
aims as the successful completion of VET qualifies women for the skilled labor market.
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Figure 1: SoWi Project Concept
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4.2  Purpose of the Current Study

To contribute to the empirical academic discourse on intersectionality as well as WMB and
labor market integration, the current study will explore intersectional influences within the
context of the SoWi labor market integration project. Using final evaluation data, the
current study will expand preliminary analyses that were conducted at the project
midpoint. Specifically, the analysis will focus on variables related to migration background
as well as educational/occupational background as these are hypothesized to affect
women’s chances of entering the labor market. Since project participants are women,
gender is a constant in this analysis, which allows for a deepened examination of the
variables of interest and their intersecting relationships. The focus on these constructs
was in part guided by the intersectional literature but also drew on findings from
preliminary analyses that had examined the profiles of the women in the project (Fromm,
2020; James et al., 2020, 2021, 2022). While not encompassing of all possible factors
that may further or hinder labor market entry (e.g., age, number of children, family status),
the analysis is viewed as an important starting point for examining intersectional
influences within the project.

The following research questions guided the analysis:

= What is the migration and educational/occupational background of women in the
project and how are both related?
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= Are migration and educational/occupational background predictive of project
outcome?

5 Methods
5.1 Evaluation Design and Overall Objectives

The SoWi project has been evaluated since its inception to give it scientific grounding. Due
to the dynamic nature of the project concept, the evaluation pursued primarily formative
objectives but also generated data that allows the reporting of summative findings. The
overall evaluation was guided by several broad aims, which included (1) establishing a
profile of the women and their individual situations, (2) identifying participating women’s
psychosocial resources and stressors, (3) examining trajectories through the project, and
(4) examining predictors of project success. Prior to commencing, the evaluation study
was reviewed and approved by the Ethics Committee of the Faculty of Human Sciences at
the University of Kassel.

5.2 Data Collection and Variables of Interest

Data were collected from multiple sources over the course of three-and-a-half years, using
quantitative as well as qualitative methods, with a final date for (most) data collection set
in April 2022. Data included monitoring (administrative) data, standardized surveys at two
timepoints with participating women as well as coaches, casefile data, and repeated
expert interviews. Additionally, a survey of women who dropped out of the project
prematurely took place as well as a survey with questions related to the Covid-pandemic.
Since monitoring data are available on all 234 women who entered the project between
the fall of 2018 and the spring of 2022 and contain complete sociodemographic
information, these data served as the basis for the current intersectional analysis. Several
variables were available in the monitoring data and broadly captured the constructs of
interest.

= Migration background: country of origin, country of citizenship, residency status,
since when in Germany, German language level

= Educational/occupational background: years of schooling outside of Germany,
school degree from outside of Germany, degree recognition in Germany, vocational
training outside of Germany, job experience outside of Germany, type of school
degree in Germany, vocational training in Germany, job experience in Germany

Existing variables in the data served as the basis for constructing new variables that could
then be used in the analysis.

5.3 Data Analysis

Monitoring data was managed by the project team, provided to the evaluation team as an
Excel File and exported to SPSS 28.0, which after careful screening for missing data and
cleaning of all relevant variables was used for all analysis. As stated, several variables had
to be newly computed and/or recoded in order to be useful for analysis. Descriptive
analysis was conducted to describe the 234 women at time of entry into the project in
terms of basic demographic characteristics, particularly their migration and educational
background, and in terms of their outcome by April 2022. Bivariate analysis, using chi-
square analysis, Pearson correlation analysis, t-tests and one-way analysis of variance,
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examined associations between variables within the main constructs and then across.
This served to examine the constructs of interest and explore initial intersectional
relationships with regard to outcome. Due to the results of the bivariate findings, model
building through multivariate analysis was not deemed to be sensible at this time.

6 Results
6.1 Descriptive Statistics

Women were almost 34 years old on average when they started the project, ranging in
age from 18 to close to 53 years. Over half were married upon entry into the project while
more than a quarter (27.4%) were single and another 17% were either divorced or
separated. The vast majority (81%) have children (M = 2.3, SD = 1.1). Within this group,
138 (73.1%) women have children that are younger than age 12. Close to 60% of the
women are Muslim, 31% identify as Christian.

Table 1 describes the women in terms of their migration background. Participating women
come from 48 different countries across six different continents. Syrian women make up
one-fifth of the women followed by women from Afghanistan (9.0%) and Turkey (8.6%). On
average, women have lived in Germany for about 8.4 years (SD = 8.0), with some entering
the country less than a year ago and others having been born in Germany (range about
41 years). Close to 70% are in Germany on a time-limited residence permit. Another four
percent hold a temporary stay permit, and 2.1% have a fictional certificate. Less than one
percent have a permanent residence permit. 18%, from very diverse countries, have
obtained German citizenship and another 4.7% are citizens of another EU country.

Table 1: Women'’s Migration Background (N = 234)

N (%) M (SD)

Country of origin

Syria 47 (20.2)

Afghanistan 21 (9.0)

Turkey 20 (8.6)

Eritrea 19(8.2)

Somalia 14 (6.0)

Iran 14 (6.0)

Iraq 12 (5.2)

Other 87 (37.2)
Years in Germany 8.4 (8.0)
Residency status

German citizenship 43 (18.5)

Citizen of an EU country 11 (4.7)

Permanent residence permit 3(1.3)

Time-limited residence permit 161 (69.4)

Temporary stay permit 9(3.9)

Fictional Certificate 5(2.2)
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Language level

Al 2(0.9)
A2 25 (11.0)
B1 137 (60.4)
B2 39 (17.2)
C1 6 (2.6)
(like) mother-tongue 18 (7.9)

Note. Some variables may have missing cases.

Close to sixty percent of women entered the project with the required B1-language level.
Almost 12% had a lower language proficiency level at entry into the project. However,
almost 28% had language levels above B1, of which 7.9% spoke German as a mother
tongue.

With regard to educational and occupational background (see Table 2), 59.2% of the
women had obtained an academic degree outside of Germany, 12.4% finished school in
Germany and 28.6% had no formal school degree, which could indicate a lack of formal
schooling but could also imply missing requisite school records. Of the women, who
obtained a degree outside of Germany, the average number of years in school was 11.4
years (SD = 1.6). Only 12.4% of women had graduated from schools in Germany while
40.2% had obtained foreign degrees that had been recognized in Germany. Another 5.1%
were in the review process for degree recognition. Of the 123 women with recognized
degrees, 33% had the basic 9-year school degree [Hauptschule], which is sufficient for
entry into many vocational fields; 37% had a 10-year degree [Realschule], which in
Germany is a type of intermediate secondary school degree, and another 30% had the
university-qualifying high school diploma [Abitur]. Five women had obtained a bachelor
degree.

With regard to formal or informal vocational training, professional studies and
occupational background, 90 women (38.8%) indicated having learned a vocation or trade
outside of Germany, an additional three had received such training both in Germany as
well as abroad. Seven women were trained in Germany. Areas of training were very diverse
and included being trained as accountants, electricians, hairstylists, teachers, midwives,
educators, etc. Over half of the women (56.9%) indicated not having received vocational
training. Almost three-quarters of the women reported having worked before (again, in
very diverse fields) - 36.4% percent outside of Germany, about one-fifth in Germany, and
another 17.3% in both Germany as well as abroad. More than one-quarter (27.3%)
reported no job experience.
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Table 2: Women'’s Educational/Occupational Background (N = 234)

N (%) M (SD)

Secondary School/Academic Degree

Outside of Germany 138 (59.2)

Years of schooling outside of Germany 11.4 (1.6)

From Germany 29 (12.4)

No formal degree 67 (28.6)
Degree recognition

Yes, graduated in Germany 29 (12.4)

Yes, foreign degree but recognized 94 (40.2)

Under review 12 (5.1)

No 99 (42.3)
Type of degree (n = 123)

9-year degree [Hauptschule] 41 (33.3)

10-year degree [Realschule] 45 (36.6)

High School diploma [Abitur] 32 (26.0)

University degree/BA 5(4.1)
Vocational training

Outside of Germany 90 (38.8)

In Germany 7 (3.0)

Both, in and outside of Germany 3(1.3)

None 132 (56.9)
Job experience

Outside of Germany 84 (36.4)

In Germany 44 (19.0)

Both, in and outside of Germany 40 (17.3)

None 63 (27.3)

Note. Some variables may have missing cases.

6.2 Bivariate Analysis

A series of bivariate tests were first conducted between variables within the main
constructs and then across. This served to examine the constructs of interest and explore
initial intersectional relationships. For ease of presentation, these results are shown in
two tables (Table 3a and Table 3b). Table 3a displays bivariate results with continuous
dependent variables and Table 3b presents crosstabs and chi-squares. The left column of
both tables shows which variables’ relationship was tested; the middle column displays
relevant descriptive results while the results of the statistical tests are shown in the right
column. Most of the tested relationships were statistically significant.

Findings for the construct migration background indicated that language level
(operationalized as a continuous variable from Al-level to mother tongue) was positively
correlated to a higher number of years in Germany. Residency status differed by language
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level as well as years in Germany, with greater permanency being associated with a higher
language level and more years in Germany.

When examining the relationship between variables related to migration background and
those related to educational/occupational background, several statistically significant
findings emerged: Women who had recognized degrees in Germany had lived in Germany
significantly longer - on average 21 years. Women with recognized degrees from outside
Germany had been in Germany on average for six years. Of interest is the group of women
who had lived in Germany for over seven years, yet had no recognized degree. The
relationship between type of degree and years in Germany was not statistically significant.
However, language level was significantly associated with having degree recognition as
well as type of degree, with having a degree recognized in Germany and having a higher
degree being associated with at least a B2-C1 language level. Language level was also
associated with having obtained vocational training, with women with at least a C1 level
being more likely to completing vocational training in Germany. Job experience,
interestingly, was not related to language level at baseline. Lastly, both vocational training
and job experience were associated with more years in Germany, with notably more years
reported for women who had either in Germany. Notable are the women with neither
vocational training or job experience who in both cases had the second longest stay in
Germany.

Table 3a: Bivariate Relationships (Within Migration Background; Between Migration Background and Educational/Occupational
Background) (N = 234)

M (SD) Stat.
Within Migration Background
Language level x Years in Germany r=.566; p<.001***
Residency status x Language level (language level) F(2) = 11.9; p<.001***
Temporary stay permit/fictional certificate 3.0 (0.6)
Time-limited residence permit 3.2 (0.8)
Citizenship/permanent residency 3.9(1.4)
Residency status x Years in Germany (years in Germany) F(2) = 30.3; p<.001***
Temporary stay permit/fictional certificate 3.0(1.5)
Time-limited residence permit 6.7 (5.8)
Citizenship/permanent residency 14.6 (10.5)

Migration Background x Educational/Occupational Background

Recognized degree x Years in Germany (vears in Germany) F(3) = 44.1; p<.001***
Graduated in Germany 21.1(12.4)
Recognized degree from outside Germany 6.0 (4.3)
No recognized degree 7.3 (5.7)

(
Under review 6.7 (4.0)
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Type of (recognized) degree x Years in (vears in Germany) F(4)=2.2;p=.075

Germany

No recognized degree 7.3 (5.7)
9-yr. degree/Hauptschule 11.1(10.4)
10-yr. degree/Realschule 9.0 (9.6)
High school diploma and higher 8.4 (8.4)

Recognized degree x Language level

Graduated in Germany 4.8 (1.5)
Recognized degree from outside Germany 3.3(0.7)
No recognized degree 3.0(0.8)
Under review 2.9(0.7)

Type of (recognized) degree x Language level
9-yr. degree/Hauptschule
10-yr. degree/Realschule
High school diploma and higher
No recognized degree

(language level)
3.6(1.4)

3.6(1.1)
3.7(0.8)
3.0(0.8)

F(3) = 28.2; p<.001***

F(3) = 6.0; p<.001***

Vocational training x language level (language level) F(2) = 7.191;
Yes, in Germany 4.5 (1.7) p<.001***
Yes, outside of Germany 3.3(0.7)

No vocational training 3.3(1.2)

Job experience x Language level

(language level)

F(2) = 32.260; p =.107

Yes, in Germany 3.5(1.1)
Yes, outside of Germany 3.2(0.7)
No job experience 3.5(1.2)

Vocational training x Years in Germany (vears in Germany) F(2) = 14.978;
Yes, in Germany 19.8 (13.0) p<.001***
Yes, outside of Germany 6.4 (4.9)

No vocational training 9.0 (8.5)

Job experience x Years in Germany (vears in Germany) F(2) = 13.473;
Yes, in Germany 11.3(9.3) p<.001***
Yes, outside of Germany 5.2 (3.4)

No job experience 9.0 (9.1)

Note. ***p<.001
Some variables may have missing cases.

Table 3b shows results from chi-square analysis within educational/occupational
background and between migration background and educational/occupational
background. Findings indicated that having job experience in Germany was neither
statistically significantly related to having received vocational training nor having obtained
job experience outside of Germany. On the other hand, analysis on residency status, which
(for purposes of sufficient cell size) was limited to the 218 women who had either time-
limited stay permits or had permanent residency or citizenship, yielded several statistically
significant findings. Degree recognition, vocational training and job experience were
related to residency status. Solely with regard to type of degree no difference in residency
status could be detected. Specifically, half of the women with time-limited stay permits
had no recognized degree. Of those with citizenship or permanent residency, slightly below
one-third (31.5%) had no degree, another 31.5% had graduated in Germany and 37% had
degrees from abroad that were recognized. With regard to vocational training, more than
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half the women with citizenship or permanency had no vocational training and only eight
women in this group had obtained vocational training in Germany. In terms of job
experience, about 31% of women with time-limited stay permits reported job experience
in Germany. Only about half the women with citizenship or permanency had job experience
in Germany.

Table 3b: Bivariate Relationships (within Migration Background and between Migration Background and
Educational/Occupational Background)

N (%) Stat.
Within Educational/Occupational
Background
Job experience in Germany (n= 227) x Yes No
(n=84) (n=143)
Vocational training outside Germany x2(1)=.328; p=.567
Yes 32(38.1) 60 (42.0)
No 52 (61.9) 83 (58.0)
Job experience outside Germany x2(1)=2.013; p=.156
Yes 40 (47.6) 82 (57.3)
No 44 (52.4) 61 (42.7)

Educational/Occupational Background x Migration Background

Citizenship/
Time-limited permanent
Residency status (n=218) x stay permit residency
(n=161) (n=57)

Recognized degree x2(2)=19.148;
Graduated in Germany 12 (7.8) 17 (31.5) p<.001***
Recognized degree from outside of 65 (42.5) 20 (37.0)

Germany
No recognized degree 76 (49.7) 17 (31.5)

Type of degree x2(3)=5.703; p=.127
9-yr degree 27 (17.6) 12 (22.2)
10-yr degree 27 (17.6) 12 (22.2)

High school diploma and higher 23 (15.0) 13 (24.1)
No formal degree 76 (49.7) 17 (31.5)

Vocational training x2(2)=15.640;
Yes, in Germany 2(1.3) 8(14.0) p<.001***
Yes, outside of Germany 63 (39.4) 20(35.1)

No vocational training 95 (59.4) 29 (50.9)
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Job experience x2(2)=6.562; p=.038*
Yes, in Germany 49 (30.8) 28 (49.1)
Yes, outside of Germany 65 (40.9) 15 (26.3)
No job experience 45 (28.3) 14 (24.6)

Note. *p<0.5; ***p<.001.
Some variables may have missing cases.

Although women were highly diverse in terms of their country of origin, sub-analysis were
conducted on the 107 women from the four countries with the greatest representation -
Syria (n=4T7), Afghanistan (n=21), Turkey (n=20) and Eritrea (n=19) - to explore whether
country of origin might be a possible explanatory factor for variability in the various areas
(see Table 4). Statistical testing is not reported due to small cell sizes, but findings are of
interest descriptively. Women from Turkey had been in Germany by far the longest and
also had the highest language level. Syrian women had the second highest language level
although they had spent the shortest number of years in Germany on average. They also
had the highest rate of being in Germany with a time-limited stay permit, followed by
women from Eritrea. Despite their many years in Germany, 80% of Turkish women were
on time-limited stay permits in Germany. With regard to degree recognition, Eritrean
women had the highest rate of having no degree recognition (68.4%), followed by Turkish
women (57.9%), Syrian women (41.3%) and women from Afghanistan (30.0%). Over two-
thirds of women from Eritrea (72.2%) and Turkey (70.0%) had no vocational training,
followed by Afghan (57.1%) and Syrian (55.3%) women. A considerable percentage of
Syrian (42.6%) and Afghan (38.1%) women had received some vocational training outside
Germany. Lastly, women from Afghanistan had the highest rate of not having job
experience (47.6%), whereas between 70% to 80% of women in the other three groups
were reported to have job experience, either in Germany or abroad.

Table 4: Differences by Country of Origin (N=107)

Syria Afghanistan Turkey Eritrea
(n=47) (n=21) (n=20) (n=19)

N (%) or M (SD)

Years in Germany 4.0(2.7) 7.5 (6.4) 17.3 (12.2) 5.5 (2.7)

Language level 3.4 (0.74) 2.9(0.5) 4.0 (1.5) 2.9 (0.6)

Residency status
Citizenship/Permanent 2(4.4) 5 (25.0) 4 (20.0) 1(6.2)
Time-limited stay permit 43 (95.6) 15 (75.0) 16 (80.0) 15 (93.8)
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Recognized degree

Graduated in Germany 0(0) 3(15.0) 5(26.3) 3(15.8)
Recognized degree from abroad 27 (58.7) 11 (55.0) 3(15.8) 3(15.8)
No recognized degree 19 (41.3) 6 (30.0) 11 (57.9) 13 (68.4)

Vocational training

Yes, in Germany 1(2.1) 1(4.8) 1(5.0) 0 (0)
Yes, abroad 20 (42.6) 8(38.1) 5(25.0) 5(27.8)
No vocational training 26 (55.3) 12 (57.1) 14 (70.0) 13(72.2)

Job Experience

Yes, in Germany 10 (21.3) 5(23.8) 11 (55.0) 7 (38.9)
Yes, abroad 23 (48.9) 6 (26.8) 5 (25.0) 7 (38.9)
No job experience 14 (29.8) 10 (47.6) 4 (20.0) 4(22.2)

Note. Some variables may have missing cases.

6.3 Intersectional Influences on Project Outcome

Further analysis examined whether the variables of interest had an impact on outcome.
Outcome can be operationalized and measured in different ways depending on interest,
perspective, and availability of data. For instance, case status outcomes describe
women’s status in a project at a particular point in time - in case of this analysis, as of
April 2022. Outcome could, however, also be described in terms of goal attainment as
assessed by the SoWi Team or by the women themselves. For this analysis, case status
outcome and goal attainment outcomes will be considered based on the availability of
such information in the monitoring data (which is the best data source for this analysis).

6.3.1 Case status outcome

Women'’s status in the project is not easy to determine and varies significantly by time in
project (p <.001), i.e., depending on when women entered and which vocational track they
chose, their time in the project will necessarily vary. As such, time in the project is an
important control variable for any analysis related to outcome. Table 5 shows outcomes
for April 2022. For 83 women the outcome remains undetermined as they were still active
in the program, which means they receive coaching and/or participate in preparatory
activities or are in vocational training. Of the 151 women with a known outcome, 26 had
found jobs within or outside of SOWi and another 9 had completed vocational training. The
remainder had left the project prematurely for a range of reasons that will be examined in
depth in a future publication. Bivariate analysis will focus on the 151 women for whom
the outcome was known.
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Table 5: Case Status Outcomes as of April 2022 (n=234)

N (%)
Found job as part of SoWi objectives 15 (35.5)
Completed vocational training 9(3.8)
Found job outside of SoWi 11 (4.7)
Left SoWi - broke off vocational training 18 (7.7)
Left SoWi - new orientation, referred elsewhere 17 (7.3)
Left SoWi - further preparation (e.g., language classes) outside of SoWi 12 (5.1)
Left SoWi - other reasons (e.g., family situation, moving away) 69 (29.5)
Outcome still undetermined, still active in project 83 (35.5)

6.3.2 Goal attainment outcome

From the beginning, the SoWi project pursued important secondary goals, which included
the empowering of women and strengthening of their resilience toward greater
independence. While 35 women had reached the official case status outcomes, even
women leaving the program without reaching these goals had made important gains
toward greater independence as assessed by the SoWi-Team. Assessment was based on
professional judgment and occurred in the context of the helping relationship. Eighty-eight
(58.3%) of the 151 women with a known outcome had fully or partially reached their goals.

For purposes of this analysis, the predictive influence of the migration and
educational/occupational variables was examined with regard to the 151 women for
whom the outcome was known. Analysis were conducted for both case status and goal
attainment outcomes. To facilitate analysis, case status outcome was dichotomized as
women who left the program prematurely and those who reached intended aims. Goal
attainment outcome was dichotomized as women who partially or fully reached secondary
goals (as appraised by the SoWi-Team) and those who did not. Results are shown with
time in project included as a control variable (see Table 6). They show that the variable
“recognized degree” was statistically significant for both case status as well as goal
attainment outcomes. The variable "language level” reached statistical significance with
regard to goal attainment. Specifically, compared to women with no recognized degree
women with a degree recognized in Germany were almost three times as likely to have a
positive case status outcome (i.e., complete vocational training and enter the job market)
(p<.01) and 80% more likely to reach primary or secondary goals partially or fully as
assessed by the SoWi team (p<.01). A higher language level improved the odds of
attaining primary or secondary goals by 43% (p<.05). None of the other intersectional
variables reached statistical significance. Given these results, further multivariate analysis
was not conducted.
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Table 6: Bivariate Relationships Between Intersectional Variables and Outcome with Time in Project as a Control Variable (N =

151)

B SE Wald df p Exp(B)
Time in project 1 (<).001
(Control)
Years in Case status .023 .022 1.130 1 .288 1.023
Germany outcome
Goal attainment .031 .023 1.821 1 477 1.031
outcome
Language Case status .047 .189 .062 1 .803 1.048
level outcome
Goal attainment .364 .185 3.878 1 .049* 1.439
outcome
Residency Case status -161 464 120 1 .729 .852
status outcome
(ref=time-
limited) Goal attainment 106 418 .065 1 624 1.226
outcome
Recognized Case status .203 415 .240 1 2.944
degree outcome .006**
(ref=no
recognized Goal attainment 1.080 392 7.592 1 1.797
degree) outcome .007**
Type of degree Case status -.001 .001 .399 1 .528 .999
(ref=9-yr outcome
degree)
Goal attainment -.002 .001 2.974 1 .085 .998
outcome
Vocational Case status 372 406 841 1 .359 1.451
training outcome
(ref=no
vocational Goal attainment 322 379 721 1 396 1.380
training) outcome
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Job experience Case status 576 487 1.400 1 237 1.776
(ref=no job outcome
experience) T77 418 3.447 1 .063 2.175
Goal attainment
outcome

Note, T Time in project was statistically significant at .001 or <.001 for all predictor variables. As Beta
values, Standard Errors, Wald values and Odds ratios varied somewhat they are not listed for each variable.
*p<0.5; **p<.01

7 Discussion

On the basis of three-and-a-half years of empirical data from a labor market integration
project for WMB in the city of Kassel, Germany, this paper examined the intersections of
gender (being a constant), migration background and educational/occupational
background. The evaluation and this analysis took place in a broader sociopolitical context
that is in the process of reforming modern immigration law (Federal Ministry of the Interior
and Community, 2022) and views WMB as a target group for labor market integration
efforts. Examining the relationship between factors which prove to be particular barriers
for WMB may contribute to a deeper understanding of the possibilities and limitations of
labor market integration projects. It may further serve to improve such projects (e.g., their
underlying concepts and program elements) so they are better able to address existing
barriers. In this context, the intersectionality approach holds promise. It has been used
and promoted in social science/social work research to investigate how categories known
to be associated with disparity interact and amplify inequality and disadvantage (e.g.,
Khelifa & Mahdjoub, 2022).

Two research questions guided this analysis and were answered using monitoring data
available for April 2022, the date at which data collection for the evaluation study ended.
Several points need to preface the discussion of the results: First, the end of the
evaluation does not mark the end of the project. Instead, following the end of the model
project phase (in 2022), SoWi became part of the regular spectrum of services offered by
the city of Kassel. Thus, conclusions presented here are limited to those women who
participated in the project during its model project phase. Second, many women, who
entered the project at varying timepoints during that period (and were captured in the
evaluation), are still active in the project. This means these women are still in the process
of going through the various phases and program elements of the projects (e.g., remedial
work, internships, vocational training) as indicated by their qualifications and goals. As
such, the outcome for 36% of the project participants is not yet known, and summative
results presented here are in fact provisional or limited to those with a known outcome at
the end of the evaluation period. Third, "time in project” is an important control variable
for all analysis related to outcome. Women entered the project throughout the three-and-
a-half year data collection period, meaning that those who started in 2018 and 2019
would have a much higher likelihood of having completed specific goals or to have
dropped out of the project prematurely. Additionally, the duration of active participation in
the project is highly variable based on what vocational training and job a woman may be
pursuing, with vocational training as a home economic assistant taking only seven months
and the vocational training as an educator taking from four to five years. With these
limitations in mind, results for the two research questions will be synthesized and
discussed.
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7.1 “What is the migration and educational/occupational background of women in the
project and how are both related?”

Data confirm a highly heterogenous group in terms of the main constructs, and as such,
they are representative for WMB more generally (e.g., Berr et al., 2019; Sporlein et al.,
2020). Project participants come from diverse backgrounds: they are very different in
terms of their country of origin and their rootedness in Germany and speak German at all
levels from Al to mother tongue. They are similarly diverse in relation to their
educational/occupational background and include WMB with no formal degree as well as
those who hold a university degree. As the majority of WMB with formal school degrees
obtained their schooling abroad, degree recognition is a crucial issue for this group. Over
40% of the women do not have recognized degrees in Germany. While three-quarters have
had job experience, less than half have gone through vocational training, which in
Germany is generally a prerequisite to finding work in the skilled labor market.

Bivariate analysis showed strong relationships between most variables within each of the
two constructs and across. Most of these relationships are intuitive. For instance, women,
who have lived in Germany longer, speak German better, are more likely to have German
citizenship, to have a German school degree or have degree recognition, to have received
vocational training or prior job experience. Of interest is a sizable group of women who
despite a considerable number of years in Germany (an advantage), do not have a
recognized degree, have not completed a vocational training and have no job experience.
Similarly, almost one-third of women with the advantage of permanency in their residency
status, had no recognized degree. All this suggests that there is a constellation of factors
(permanency in terms of residency status, recognized degree, higher language level, prior
vocational training and/or job experience) that should position women well to attain the
objectives of the labor market integration project. However, there seems to be a subgroup
of women who despite advantageous factors related to migration background (more years
in Germany, permanency in residency status, higher language skills) remains
disadvantaged in terms of educational/ occupational background. What role other factors,
such as age, number of children, psychosocial factors, etc., play in explaining differences
in these subgroups deserves further investigation.

As part of the variables related to migration background, country of origin was, however,
explored as a possible explanatory factor. Comparative analyses between women from
the four countries most represented in this project were conducted. While findings were
only presented descriptively, they suggest that country of origin may indeed need to be
considered in intersectional analyses. Afghan women had a particularly high rate of "no
job experience” despite a comparatively high rate of recognized degrees and even some
vocational training in their country. This might indicate that other factors (e.g., precarity in
residency status, factors related to migration experiences) might interfere with women’s
chances or ability to enter the labor market. When comparing the four ethnic groups,
results also showed that Syrian women had comparatively high language levels despite
the shortest number of years in Germany. This likely reflects the systematic efforts in
Germany, following the 2015/2016 entry of many Syrian refugees, to provide and at times
require broad-based language training. Afghan women, on the other hand, have the lowest
level of job experience, which may in part be explained by prohibitions for women in
Afghanistan to work outside the home but may also reflect this group’s complex migration
histories, which often involved extended stays in transition countries with little to no
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opportunities to work. In addition, the German government never launched the type of
systematic labor market integration effort for Afghan refugees that are available to more
recent refugee groups. However, there is ample evidence of the aspirations of these
women to enter the labor market (e.g., Conrads et al., 2020). Somewhat surprising was
the elevated number of time-limited residence permits among Turkish women along with
a comparatively high rate of not having a recognized degree despite a high average
number of years in Germany and the highest language levels. Data suggest that the
average number of years in Germany among Turkish women was affected by a number of
women in their thirties and forties who had been born in Germany and speak German as
a mother tongue (e.g., Doerschler & Jackson, 2010). While migration from Turkey has a
long history in Germany, accompanied by changes in policy, and while average patterns
can be detected, it deserves emphasizing that Turkish women (like women from other
nationalities) are not a homogeneous group. They include women who grew up in Germany
and those that came more recently. The needs of these women likely differ significantly
and thus require different programmatic responses. Lastly, women from Eritrea had the
highest rate of lacking school degrees, which presents a disadvantage on the labor
market. Since policies and services are often created in response to new migrant groups,
it is thus worthwhile to consider cohort effects.

7.2 “Are migration and educational/occupational background predictive of project
outcome?”

As stated, data provide evidence of great sociodemographic heterogeneity among
participating women. Yet, the stated goal of the project is broadly the same for all women
- to enter and complete vocational training and to find a job in the social economy sector.
This stated goal obscures inherent complexities, which are introduced through different
vocational pathways and their respective qualifying prerequisites as well as the different
starting points of the women themselves. Operationalizing outcome in various ways to do
justice to this complexity is therefore justified. For this analysis, outcome was
operationalized in two ways, capturing both official case status outcomes for those women
for whom the outcome was known as well as goal attainment outcomes as determined
through the appraisal of the professionals in the project. Undoubtedly, evaluating outcome
through the eyes of professionals who are invested in the success of the project, needs to
be viewed critically. Given the individualized approach of the project, however, that aims
to take account of the unique situations of the women, the perspectives of the
professionals have weight and ought to be considered. Future analysis will focus on also
describing outcome in terms of women'’s initially stated goals and their attainment. The
difficulties of adequately capturing outcome in labor market integration projects has been
previously addressed (Federal Ministry for Family Affairs, Senior Citizens, Women and
Youth, 2019).

Not surprisingly, the great heterogeneity of the women presents a challenge for projects
such as SoWi. It would be expected that characteristics related to migration background
as well as educational/occupational background, which, as shown, are closely correlated
with each other, would amplify advantages and disadvantages toward the goals of the
project. Yet, analysis with regard to outcomes yielded few significant findings. Except for
degree recognition, which was statistically significant for both case outcome and goal
attainment, as well as a small effect of language level on goal attainment outcomes, none
of the other migration and educational/occupational background variables affected
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outcome in the project. This can be interpreted in two ways: For one, it could mean that
the highly individualized approach the SoWi project embraces to address the individual
needs of the women equalizes otherwise relevant sociodemographic differences. Through
individualized coaching, flexibility in the duration of project engagement and services to
remove barriers (e.g., tutoring, childcare), women regardless of their background of
advantage and disadvantage are supported toward reachable goals. The project has
resisted tightening of inclusion/exclusion criteria to remain accessible for all WMB that
may have interest in joining the project. If this approach does indeed contribute to an
equalizing of factors that may otherwise contribute to disadvantage, this could be
regarded as evidence that SoWi is successful in its objectives and adherent to its open
and individualized approach. However, these null findings could also be viewed critically
as constellations of advantage should propel women toward positive outcomes. For
instance, if having maximum advantage (e.g., high language skills, advanced degree) does
not translate into a measurable advantage, it could indicate a lack of recognition of
existing potential and resources.

The importance of a recognized school degree as a prerequisite to entering Germany’s
vocational training system and ultimately the labor market, was supported by the data and
may suggest that this is a structural requirement that needs to be met regardless of the
supportive services that are otherwise available. The centrality of having a recognized
school degree underscores the importance of creating processes and procedures that as
quickly and unbureaucratically as possible work toward the recognition of degrees. This is
an issue that has been repeatedly raised in the literature (e.g., Bahr et al., 2019; Federal
Ministry for Education and Research, 2019). The importance of language skills has been
addressed as well and been identified as the key factor to successful integration (Bahr et
al., 2019; Doerschler & Jackson, 2010). The current analysis only had one marginal
finding with regard to language skills and outcome, which raises questions and deserves
further investigation. It may in part reflect that some of the participants enter fields where
advanced language skills may not (yet) be quite as central. It may further suggest that the
SoWi project largely succeeds in providing remedial and supportive services in this area,
thus again mostly equalizing the effect of this factor for the vocational paths chosen by
the women. However, this issue deserves additional nuanced analysis.

Finally, results with regard to the second research question may also indicate that
ultimately other factors beyond migration and educational/occupational background are
more salient in relation to project success. Prior analysis of psychosocial data has indeed
shown that variables such as having younger children, stress and resilience affect
outcome (James et al., 2021). In addition, other intersectional factors such as economic
factors like income or welfare status as well as age and family status deserve to be
investigated. Unfortunately, the monitoring data, which is the most comprehensive data
source available for evaluation does not include variables such as forms of disability or
psychosocial factors. Such variables could, however, be drawn from other data sources in
the evaluation (surveys, case records) but would only be available for some of the women.
Nonetheless, further inquiry with a broader spectrum of intersectional variables is clearly
needed.

7.3 Limitations and Conclusion

Program evaluation is fraught with challenges (e.g., complex data collection context,
changes in policies and procedures and program concepts, non-consistent data collection
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standards, etc.) that often undermine its value for knowledge generation. Despite these
inherent challenges and limitations, the SoWi project and the accompanying independent
evaluation stand out in multiple ways due to programmatic strengths (e.g., individualized
coaching through professionals) as well as aspects of the evaluation study (e.g., length of
engagement, the amount and type of data that has been collected), and are thus believed
to be able to make a contribution to current discourses on WMB, labor market integration,
and intersectionality. In this context, it should be emphasized that the evaluation was first
and foremost formative, and summative conclusions (for reasons discussed in the paper)
must be drawn with caution. Therefore, model building and more complex analysis that
would deepen intersectional understanding, were neither intended nor possible.

In the German academic literature, the framework of intersectionality is frequently cited
in theoretical discussions, yet it is less often used as the basis for empirical investigations.
For the current paper, the intersectionality framework offered a helpful lens to approach
the data and to examine profiles of participating women and characteristics related to
migration background as well as educational/ occupational background. It aided in
identifying clusters of advantage and disadvantage, leading to conclusions that appear to
underscore the value of the SoWi project as a supportive and equalizing resource for
WMB. Beyond this analysis, which is understood as an important first step, multiple other
factors (as stated above) ought to be examined that are likely to shape WMB’s experiences
in the labor market and in the project. However, intersectional analysis, barring large
sample sizes, tend to become unmanageable when too many categories are considered.
For future investigation, latent class modeling or cluster analysis might offer other analytic
approaches to identifying subgroups of women along intersectional categories and
examining differences between them. Finally, labor market integration projects are well
advised to consider the multiple intersectional influences that shape WMB's experiences
inside and outside of such projects and could constitute barriers on the pathway into the
labor market. As was shown here, projects have the potential of equalizing some of these
hindering influences through the creation of supportive and targeted services as were
implemented in SoWi-project.

References

Auernheimer, G. (2015). EinfGhrung in die Interkulturelle Pddagogik [Introduction to Intercultural
Education] (8.th ed.). Wissenschaftliche Buchgesellschaft (WBG).

Authoring Group Educational Reporting. (2022). Bildung in Deutschland 2022. Ein
indikatorengestutzter Bericht mit einer Analyse zum Bildungspersonal. Bildung in Deutschland
[Education in Germany 2022. An indicator-based report with an analysis of educational staff.
Education in Germany]. wbv Publikation. https://doi.org/10.3278/6001820hw

Bahr, S., Beste, J. & Wenzig, C. (2019). Arbeitsmarktintegration von gefllichteten Syrern und Irakern
im SGB Il. Gute Sprachkenntnisse sind der wichtigste Erfolgsfaktor [Labor market integration of
refugee Syrians and Iraqis in SGB Il. Good language skills are the most important success
factor]. IAB-Kurzbericht No. 5/2019. Institut flr Arbeitsmarkt- und Berufsforschung (IAB).
http://www.econstor.eu/handle/10419/216696

Berr, K., Marotzki, U., & Schiller, S. (2019). Broadening the understanding of employment and
identity of Syrian women living in Germany. A biographical study. Journal of Occupational
Science, 26(2), 294-307. https://doi.org/10.1080/14427591.2018.1540356

Brenzel, H., Brlcker, H., Fendel, T., Guichard, L., Jaschke, P., Keita, S., & Vallizadeh, E. (2019).
Fltichtlingsmonitoring. Endbericht. Forschungsbericht [Refugee monitoring. Final report.
Research paper]. https://nbn-resolving.org/urn:nbn:de:0168-ssoar-62088-4



https://doi.org/10.57947/qrp.v62i1.43
https://doi.org/10.3278/6001820hw
http://www.econstor.eu/handle/10419/216696
https://doi.org/10.1080/14427591.2018.1540356
https://nbn-resolving.org/urn:nbn:de:0168-ssoar-62088-4

84 James, S., et. al.. (2023). Gender, Migration, and Education
Quarterly on Refugee Problems, 2023, Vol. 62, Issue 1, 59-89

ISSN 2750-7882, Section: Research Articles

Open Access Publication, https://doi.org/10.57947/qrp.v62i1.43

Browne, I., & Misra, J. (2003). The intersection of gender and race in the labor market. Annual
Review of Sociology, 29, 487-513. https://doi.org/10.1146/annurev.s0c.29.010202.100016

Briicker, H., Fendel, T., Kunert, A., Mangold, U., Schupp, J., & Siegert, M. (2016). Gefltichtete
Menschen in Deutschland. Warum sie kommen, was sie mitbringen und welche Erfahrungen
sie machen [Refugees in Germany. Why they come, what they bring with them and what
experiences they have make]. IAB-Kurzbericht (15/2016).
https://doku.iab.de/forschungsbericht/2016/fb1416.pdf

Carastathis, A. (2014). The concept of intersectionality in feminist theory. Philosophy Compass, 9(5),
304-314. https://doi.org/10.1111/phc3.12129

Cole, E. R. (2020). Demarginalizing women of color in intersectionality scholarship in psychology. A
Black  feminist  critique.  Journal of  Social Issues, 76(4), 1036-1044.
https://doi.org/10.1111/josi.12413

Conrads, R., Kohn, K-H.P. & Weber, P.C. (2020). Bildungskapital, Bildungsaspiration und
Bildungspotenziale von Menschen mit Fluchterfahrungen. Entwicklungen und Beratungsansatze
[Educational capital, educational aspiration and educational potential of people with refugee
experiences. Developments and counseling approaches]. In T. Freiling, R. Conrads, A. Muller-
Osten, & J. Porath (Eds), Zukuinftige Arbeitswelten [Future working environments] (pp. 1-34).
Springer. https://doi.org/10.1007/978-3-658-28263-9 11

Crenshaw, K. (1989). Demarginalizing the intersection of race and sex. A Black feminist critique of
antidiscrimination doctrine, feminist theory and antiracist politics. University of Chicago Legal
Forum, 1989(1, Art.8), 139-167.

Dederich, M. (2022). Intersektionalitat in der Teilhabeforschung [Intersectionality in participation
research]. In G. Wansing, M. Schéfers, & S. Kobsell (Eds.), Teilhabeforschung. Konturen eines
neuen Forschungsfeldes [Participation research. Contours of a new research field] (pp. 179-
200). Springer VS.

Degele, N. (2019). Intersektionalitat: Perspektiven der Geschlechterforschung [Intersectionality:
Perspectives in Gender Studies]. In B. Kortendiek, B. Riegraf, K. Sabisch, & K. Sabisch-
Fechtelpeter (Eds.), Geschlecht & Gesellschaft. Band 65. Handbuch Interdisziplindre
Geschlechterforschung [Handbook of interdisciplinary gender research] (pp.341-348).
Springer VS. https://doi.org/10.1007/978-3-658-12496-0 32

Di Stasio, V., & Larsen, E.N. (2020). The racialized and gendered workplace. Applying an
intersectional lens to a field experiment on hiring discrimination in five European labor markets.
Social Psychology Quarterly, 83(3), 229-250. https://doi.org/10.1177/0190272520902994

Diaz, M. Y. (2022). Making it work. How women negotiate labor market participation after the
transition to motherhood. Advances in Life Course Research, 53.
https://doi.org/10.1016/j.alcr.2022.100500

Doerschler, P., & Jackson, P. (2010). Host nation language ability and immigrant integration in
Germany. Use of GSOEP to examine language as an integration criterion. Democracy and
Security, 6(2), 147-182. https://doi.org/10.1080/17419161003761268

Ehrenreich, B., & Hochschild, A.R. (Eds.) (2003). Global woman. Nannies, maids, and sex workers
in the new economy. Macmillan.

Elo, M., Aman, R., & Taube, F. (2020). Female migrants and brain waste. A conceptual challenge
with societal implications. International Migration. https://doi.org/10.1111/imig.12783

European Commission. (n.d.). Brain waste. https://home-affairs.ec.europa.eu/pages/
glossary/brain-waste en

Farrokhzad, S., Scherschel, K., & Schmitt, M. (Eds.) (2022). Interkulturelle Studien. Gefliichtete
Frauen [Intercultural Studies. Refugee women]. Springer VS. https://doi.org/10.1007/978-3-
658-35038-3

Federal Employment Agency (2022a). Migration. https://statistik.arbeitsagentur.de/DE
Navigation/Statistiken/Themen-im-Fokus/Migration/Migration-Nav.html

Federal Employment Agency (2022b). Arbeitsmarktsituation im Pflegebereich. Berichte. Blickpunkt
Arbeitsmarkt Mai 2022 [Labor market situation in the care sector. Reports. Focus on the labor
market in May 2022].



https://doi.org/10.57947/qrp.v62i1.43
https://doi.org/10.1146/annurev.soc.29.010202.100016
https://doku.iab.de/forschungsbericht/2016/fb1416.pdf
https://doi.org/10.1111/phc3.12129
https://doi.org/10.1111/josi.12413
https://doi.org/10.1007/978-3-658-28263-9_11
https://doi.org/10.1007/978-3-658-12496-0_32
https://doi.org/10.1177/0190272520902994
https://doi.org/10.1016/j.alcr.2022.100500
https://doi.org/10.1080/17419161003761268
https://doi.org/10.1111/imig.12783
https://home-affairs.ec.europa.eu/pages/glossary/brain-waste_en
https://home-affairs.ec.europa.eu/pages/glossary/brain-waste_en
https://doi.org/10.1007/978-3-658-35038-3
https://doi.org/10.1007/978-3-658-35038-3
https://statistik.arbeitsagentur.de/DE/Navigation/Statistiken/Themen-im-Fokus/Migration/Migration-Nav.html
https://statistik.arbeitsagentur.de/DE/Navigation/Statistiken/Themen-im-Fokus/Migration/Migration-Nav.html

James, S., et. al.. (2023). Gender, Migration, and Education 85
Quarterly on Refugee Problems, 2023, Vol. 62, Issue 1, 59-89

ISSN 2750-7882, Section: Research Articles

Open Access Publication, https://doi.org/10.57947/qrp.v62i1.43

Federal Government Expert Commission on the framework for sustainable integration. (2020).
Gemeinsam die Einwanderungsgesellschaft gestalten. Bericht der Fachkommission der
Bundesregierung zu den Rahmenbedingungen der Integrationsfahigkeit [Shaping the
immigration society together. Report of the Federal Government's expert commission on the
framework conditions for the ability to integrate]. Frankfurt am Main.

Federal Institute for Vocational Education and Training (2022). Datenreport zum
Berufsbildungsbericht 2022. Informationen und Analysen zur Entwicklung der beruflichen
Bildung [Data report on the vocational training report 2022. Information and analyzes on the
development of vocational training]. Bonn.

Federal Ministry for Family Affairs, Senior Citizens, Women and Youth (2019). So gelingt der
Berufseinstieg von geflliichteten Mttern. Erkenntnisse aus dem ESF- Bundesprogramm "Stark
im Beruf - Mtter mit Migrationshintergrund steigen ein" [How refugee mothers can start their
careers successfully. Findings from the ESF federal program "Strong at work - mothers with a
migration  background get started"]. https://www.bmfsfj.de/resource/blob/133056/
54db6e8e2978650e927dbcea22d70ac6/monitor-familienforschung-ausgabe-40-so-gelingt-
der-berufseinstieg-von-gefluechteten-muettern-data.pdf

Federal Ministry of Education and Research (2018). Startschuss fir Umsetzung der
#Fachkréftestrategie gefallen [The starting shot for the implementation of the #professional
strategy]. http://www.bmfsfj.de/bmfsfj/aktuelles/presse/pressemitteilungen/startschuss-fuer-
umsetzung-der-fachkraeftestrategie-gefallen-130570

Federal Ministry of Education and Research (2019). Bericht zum Anerkennungsgesetz 2019 [Report
on the Recognition Act 2019]. http://www.bmbf.de/SharedDocs/Publikationen/de/bmbf/
3/31566 Anerkennungsgesetz 2019.ht

Federal Ministry of Education and Research (2022). Berufsbildungsbericht 2021 [Vocational
Training Report 2021]. http://www.bmbf.de/SharedDocs/Publikationen/de/bmbf/3/31684
Berufsbildungsbericht 2021.pdf? blob=publicationFile&v=6

Federal Ministry of Health (2021). Konzertierte Aktion Pflege. Zweiter Bericht zum Stand der
Umsetzung der Vereinbarungen der Arbeitsgruppen 1 bis 5 [Concerted action care. Second
report on the status of implementation of the agreements of working groups 1 to 5].
https://www.bundesgesundheitsministerium.de/fileadmin/Dateien/3 Downloads/K/Konzerti
erte Aktion Pflege/KAP Zweiter Bericht zum Stand der Umsetzung der Vereinbarungen d
er_Arbeitsgruppen 1 bis 5.pdf

Federal Ministry of the Interior and Community (2022).
https://www.bmi.bund.de/EN/home/home node.html;jsessionid=C7DCE69A28EE668593285
517523F853F4.2 cid287

Federal Ministry of Labour and Social Affairs (n.d.). Fachkréftestrategie. Gemeinsam fiir Fachkréfte
und Beschéftigte. https://www.bmas.de/DE/Arbeit/Fachkraeftesicherung-und-Integration/
Fachkraeftestrategie/fachkraeftestrategie.html

Federal Ministry of Labour and Social Affairs (2020). Arbeitsmarktintegration [Labor market
integration]. https://www.bmas.de/DE/Arbeit/Arbeitsfoerderung/foerderung-migranten.htmi

Federal Office for Migration and Refugees (2021). Skilled Immigration Act for qualified
professionals. https://www.bamf.de/SharedDocs/Meldungen/EN/2021/210301-am-
fachkraefteeinwanderungsgesetz.html

Federal Statistical Office (2022a). Altersstruktur der Bevdlkerung in Deutschland zum 31.
Dezember 2021 [Age structure of the population in Germany as of December 31, 2021].
https://de.statista.com/statistik/daten/studie/1351/umfrage/altersstruktur-der-
bevoelkerung-deutschlands/

Federal Statistical Office (2022b, August 4). 12.9 million economically active people will reach
statutory retirement age in the next 15 years [Press release]. Retrieved from
https://www.destatis.de/EN/Press/2022/08/PE22 330 13.html;jsessionid=230584A87647
58F825CF30016C3CA59B.live731

Federal Statistical Office (2020c). Pflegestatistik. Pflege im Rahmen der Pflegeversicherung.
Deutschlandergebnisse [Care statistics. Nursing care under the nursing care insurance. Results



https://doi.org/10.57947/qrp.v62i1.43
https://www.bmfsfj.de/resource/blob/133056/54db6e8e2978650e927dbcea22d70ac6/monitor-familienforschung-ausgabe-40-so-gelingt-der-berufseinstieg-von-gefluechteten-muettern-data.pdf
https://www.bmfsfj.de/resource/blob/133056/54db6e8e2978650e927dbcea22d70ac6/monitor-familienforschung-ausgabe-40-so-gelingt-der-berufseinstieg-von-gefluechteten-muettern-data.pdf
https://www.bmfsfj.de/resource/blob/133056/54db6e8e2978650e927dbcea22d70ac6/monitor-familienforschung-ausgabe-40-so-gelingt-der-berufseinstieg-von-gefluechteten-muettern-data.pdf
http://www.bmfsfj.de/bmfsfj/aktuelles/presse/pressemitteilungen/startschuss-fuer-umsetzung-der-fachkraeftestrategie-gefallen-130570
http://www.bmfsfj.de/bmfsfj/aktuelles/presse/pressemitteilungen/startschuss-fuer-umsetzung-der-fachkraeftestrategie-gefallen-130570
http://www.bmbf.de/SharedDocs/Publikationen/de/bmbf/3/31566_Anerkennungsgesetz_2019.ht
http://www.bmbf.de/SharedDocs/Publikationen/de/bmbf/3/31566_Anerkennungsgesetz_2019.ht
http://www.bmbf.de/SharedDocs/Publikationen/de/bmbf/3/31684_Berufsbildungsbericht_2021.pdf?__blob=publicationFile&v=6
http://www.bmbf.de/SharedDocs/Publikationen/de/bmbf/3/31684_Berufsbildungsbericht_2021.pdf?__blob=publicationFile&v=6
https://www.bundesgesundheitsministerium.de/fileadmin/Dateien/3_Downloads/K/Konzertierte_Aktion_Pflege/KAP_Zweiter_Bericht_zum_Stand_der_Umsetzung_der_Vereinbarungen_der_Arbeitsgruppen_1_bis_5.pdf
https://www.bundesgesundheitsministerium.de/fileadmin/Dateien/3_Downloads/K/Konzertierte_Aktion_Pflege/KAP_Zweiter_Bericht_zum_Stand_der_Umsetzung_der_Vereinbarungen_der_Arbeitsgruppen_1_bis_5.pdf
https://www.bundesgesundheitsministerium.de/fileadmin/Dateien/3_Downloads/K/Konzertierte_Aktion_Pflege/KAP_Zweiter_Bericht_zum_Stand_der_Umsetzung_der_Vereinbarungen_der_Arbeitsgruppen_1_bis_5.pdf
https://www.bmi.bund.de/EN/home/home_node.html;jsessionid=C7DC69A28EE668593285517523F853F4.2_cid287
https://www.bmi.bund.de/EN/home/home_node.html;jsessionid=C7DC69A28EE668593285517523F853F4.2_cid287
https://www.bmas.de/DE/Arbeit/Fachkraeftesicherung-und-Integration/Fachkraeftestrategie/fachkraeftestrategie.html
https://www.bmas.de/DE/Arbeit/Fachkraeftesicherung-und-Integration/Fachkraeftestrategie/fachkraeftestrategie.html
https://www.bmas.de/DE/Arbeit/Arbeitsfoerderung/foerderung-migranten.html
https://www.bamf.de/SharedDocs/Meldungen/EN/2021/210301-am-fachkraefteeinwanderungsgesetz.html
https://www.bamf.de/SharedDocs/Meldungen/EN/2021/210301-am-fachkraefteeinwanderungsgesetz.html
https://de.statista.com/statistik/daten/studie/1351/umfrage/altersstruktur-der-bevoelkerung-deutschlands/
https://de.statista.com/statistik/daten/studie/1351/umfrage/altersstruktur-der-bevoelkerung-deutschlands/
https://www.destatis.de/EN/Press/2022/08/PE22_330_13.html;jsessionid=230584A8764758F825CF30016C3CA59B.live731
https://www.destatis.de/EN/Press/2022/08/PE22_330_13.html;jsessionid=230584A8764758F825CF30016C3CA59B.live731

86 James, S., et. al.. (2023). Gender, Migration, and Education
Quarterly on Refugee Problems, 2023, Vol. 62, Issue 1, 59-89

ISSN 2750-7882, Section: Research Articles

Open Access Publication, https://doi.org/10.57947/qrp.v62i1.43

in Germany]. https://www.destatis.de/DE/Themen/Gesellschaft-Umwelt/Gesundheit/Pflege/
inhalt.html#sprg235892

Felbo-Kolding, J., Leschke, J., & Spreckelsen, T.F. (2019). A division of labour? Labour market
segmentation by region of origin: the case of intra-EU migrants in the UK, Germany and Denmark.
Journal of Ethnic and Migration Studies, 45(15), 280-284.
https://doi.org/10.1080/1369183X.2018.1518709

Ferenschild, S. (2019). Vergeudete Talente. Migrantinnen in Deutschland und berufliche Integration
[Wasted talent. Female migrants in Germany and professional integration].
https://www.suedwind-institut.de/files/Suedwind/Publikationen/2019/2019-
19%20Vergeudete%n20Talente.%20Migrantinnen%20in%20Deutschland%20und%20beruflich
€%20Integration.pdf

Fernandez-Reino, M., Di Stasio, V., & Veit, S. (2022). Discrimination unveiled. A field experiment on
the barriers faced by Muslim women in Germany, the Netherlands, and Spain. European
Sociological Review. Advance online publication. https://doi.org/10.1093/esr/jcac032

Fromm, F. (2020). Geschlecht, Migration und Bildung. Eine intersektionale Analyse der Basisdaten
der Evaluationsstudie ,Neue Chance in der Sozialwirtschaft - Qualifizierungsperspektive fir
Migrantinnen“ [Gender, migration and education. An intersectional analysis of the basic data of
the evaluation study "New opportunities in the social economy - Qualification perspectives for
migrant women"]. [unpublished Masterthesis, University of Kassel].

Geisen, T. (2019). Integration als Anpassungsleistung? Zu Akkulturation und Assimilation in der
Migrationsgesellschaft [Integration as an adjustment? On acculturation and assimilation in the
migration society]. Migration und Soziale Arbeit, 41(2), 107-113.
https://doi.org/10.3262/MI1G1902107

Gericke, D., Burmeister, A., Lowe, J., Deller, J., & Pundt, L. (2018). How do refugees use their social
capital for successful labor market integration? An exploratory analysis in Germany. Journal of
Vocational Behavior, 105, 46-61. https://doi.org/10.1016/j.jvb.2017.12.002

Granato, M., Krekel, E.M., & Ulrich, J.G. (2015). The special case of disadvantaged young people in
Germany: How stakeholder interests hinder reform proposal in favour of a training guarantee.
Research in Comparative  and  International  Education, 10(4), 537-557.
https://doi.org/10.1177/1745499915612184

Haug, S., & Schmidbauer, S. (2020). Integrationskonzepte und Messung von Integration auf
kommunaler Ebene [Integration concepts and measurement of integration at municipal level].
In M. Spieker & C. Hofmann (Eds.), Integration. Teilhabe und Zusammenleben in der
Migrationsgesellschaft (pp. 69-84). Nomos.

Hessian Ministry of Social Affairs and Integration (2018). Hessischer Integrationsplan. Fur eine
Kultur des Miteinanders in Respekt und gegenseitiger Anerkennung [Hessian integration plan.
For a culture  of  togetherness in respect  and mutual recognition].
https://integrationskompass.hessen.de/sites/integrationskompass.hessen.de/files/Hessisch
er%20Integrationsplan.pdf

Hessian Ministry of Social Affairs and Integration (n.d). You're welcome. Leben und Arbeiten in
Hessen [You're welcome. Living and working in Hesse]. https://www.work-in-hessen.com/

Hofmann, C. (2020). Integration als sozialer Anerkennungsprozess. Vom Recht auf Teilhabe und
seiner konkreten Verwirklichung [Integration as a social recognition process. On the right to
participation and its concrete realization]. In M. Spieker & C. Hofmann (Eds.), Integration:
Teilhabe und Zusammenleben in der Migrationsgesellschaft (pp. 195-212). Nomos.

James, S., Seidel, F. A., & Trostmann, J. (2020). Wissenschatftliche Begleitstudie “Neue Chancen in
der Sozialwirtschaft - Qualifizierungsperspektive flr Migrantinnen” [Scientific accompanying
study "New opportunities in the social economy - qualification perspective for migrant women"]
[unpublished mid-term report].

James, S., Seidel, F. A., & Trostmann, J. (2021). Psychosoziale Belastungen und Ressourcen von
Frauen mit Migrationshintergrund in einem stadtischen Arbeitsmarktintegrationsprojekt
[Psychosocial stress and resources of women with a migration background in an urban labor



https://doi.org/10.57947/qrp.v62i1.43
https://www.destatis.de/DE/Themen/Gesellschaft-Umwelt/Gesundheit/Pflege/_inhalt.html#sprg235892
https://www.destatis.de/DE/Themen/Gesellschaft-Umwelt/Gesundheit/Pflege/_inhalt.html#sprg235892
https://doi.org/10.1080/1369183X.2018.1518709
https://www.suedwind-institut.de/files/Suedwind/Publikationen/2019/2019-19%20Vergeudete%20Talente.%20Migrantinnen%20in%20Deutschland%20und%20berufliche%20Integration.pdf
https://www.suedwind-institut.de/files/Suedwind/Publikationen/2019/2019-19%20Vergeudete%20Talente.%20Migrantinnen%20in%20Deutschland%20und%20berufliche%20Integration.pdf
https://www.suedwind-institut.de/files/Suedwind/Publikationen/2019/2019-19%20Vergeudete%20Talente.%20Migrantinnen%20in%20Deutschland%20und%20berufliche%20Integration.pdf
https://doi.org/10.1093/esr/jcac032
https://doi.org/10.3262/MIG1902107
https://doi.org/10.1016/j.jvb.2017.12.002
https://doi.org/10.1177/1745499915612184
https://integrationskompass.hessen.de/sites/integrationskompass.hessen.de/files/Hessischer%20Integrationsplan.pdf
https://integrationskompass.hessen.de/sites/integrationskompass.hessen.de/files/Hessischer%20Integrationsplan.pdf
https://www.work-in-hessen.com/

James, S., et. al.. (2023). Gender, Migration, and Education 87
Quarterly on Refugee Problems, 2023, Vol. 62, Issue 1, 59-89

ISSN 2750-7882, Section: Research Articles

Open Access Publication, https://doi.org/10.57947/qrp.v62i1.43

market integration project]. In A. Hollederer (Ed.), Gesundheit von Arbeitslosen foérdern! Ein
Handbuch fiir Wissenschaft und Praxis (pp. 365-380). Fachhochschulverlag.

James, S., Seidel, F.A., & Trostmann, J. (2022). Labor market integration of women with a migrant
background. Baseline findings from a model project in Germany. Abhath Al-Yarmouk Journal
Humanities and Social Sciences Series, 4, TBA.

Khan-Gokkaya, S., & Mésko, M. (2021). Labour market integration of refugee health orofessionals
in Germany. Challenges and strategies. International Migration, 59(4), 105-126.
https://doi.org/10.1111/imig.12752

Khelifa, R., & Mahdjoub, H. (2022). An intersectionality lens is needed to establish a global view of
equity, diversity and inclusion. Ecology Letters, 25(5), 1049-1054.
https://doi.org/10.1108/CDI-01-2018-002

Kitzler, J. F. (2022). Grundlagen fir eine Flexibilitdt im dualen System der Berufsausbildung in
Deutschland [Basics for flexibility in the dual system of vocational training in Germany]. In J. F.
Kitzler (Ed.), AutoUni - Schriftenreihe. Flexibilisierung der betrieblichen Berufsausbildung (Vol.
161, pp. 19-30). Springer Fachmedien. https://doi.org/10.1007/978-3-658-38601-6 2

Knappert, L., van Dijk, H. & Ross, V. (2020). Refugees’ inclusion at work: a qualitative cross-level
analysis. Career Development International, 25(1), 32-48. https://doi.org/10.1108/CDI-01-
2018-0021

Knize Estrada, V. (2018). Migrant women labor-force participation in Germany. Human capital,
segmented labor market, and gender perspectives (IAB-Discussion Paper No. 12/2018).
https://www.econstor.eu/handle/10419/182152

Kogan, |. (2016). Arbeitsmarktintegration von Zuwanderern [labor market integration of
immigrants]. In H. U. Brinkmann & M. Sauer (Eds.), Einwanderungsgesellschaft Deutschland.
Entwicklung und Stand der Integration (pp. 177-199). Springer VS.
https://doi.org/10.1007/978-3-658-05746-6 7

Kurz, E. (2022). Intersektionalitat in feministischer Praxis: Differenzkonzepte und ihre Umsetzung
in feministischen Gruppen. transcript Verlag.

Lichtwardt, N. T. (2016). Ubergénge von der Schule in Ausbildung und Beruf. Junge Frauen mit
Migrationshintergrund zwischen Anpassung und Distanzierung [Transitions from school to
training and work. young women with a migration background between adjustment and
distancing]. Research. Springer VS.

Liebig, T., & Tronstad, K. R. (2018). Dreifach benachteiligt? Ein erster Uberblick tiber die Integration
weiblicher Flichtlinge [Triple Disadvantaged? A first overview of the integration of female
refugees]. OECD Social, Employment and Migration Working Papers, 216.
https://doi.org/10.1787/b0cf3f35-de

Lutz, H., & Amelina, A. (2017). Gender, Migration, Transnationalisierung. Eine intersektionelle
Einfihrung [Gender, migration, transnationalization. An intersectional introduction]. Transcript.

Lutz, H., Vivar, M. T. H., & Supik, L. (2011). Framing intersectionality. Debates on a multi-faceted
concept in gender studies. Routledge. https://doi.org/10.4324/9781315582924

Lutz, H., & Wenning, N. (2001). Unterschiedlich verschieden. Einfihrung in die Debatten [Differently
different. Introduction to the debates]. In H. Lutz. & N. Wenning (Eds.), Unterschiedlich
verschieden. Differenz in der Erziehungswissenschaft (pp. 11-24). Leske + Budrich.

Mackroth, P., & Muhlbach, C. (2022). Erwerbsperspektiven erdffnen. Wie die Integration von
geflichteten Muttern gelingt [Opening up employment prospects. How the integration of refugee
mothers succeeds]. In S. Farrokhzad, K. Scherschel, & M. Schmitt (Eds.), Interkulturelle Studien.
Gefllichtete Frauen (pp. 233-253). Springer VS. https://doi.org/10.1007/978-3-658-35038-
314

Marbach, M., Hainmueller, J., & Hangartner, D. (2018). The long-term impact of employment bans
on the economic integration of refugees. Science Advances, 4(9), eaap9519.
https://doi.org/10.1126/sciadv.aap9519

MccCall, L. (2005). The complexity of intersectionality. Journal of Women in Culture and Society,
30(3), 1771-1800. https://doi.org/10.1086/426800



https://doi.org/10.57947/qrp.v62i1.43
https://doi.org/10.1111/imig.12752
https://doi.org/10.1108/CDI-01-2018-002
https://doi.org/10.1007/978-3-658-38601-6_2
https://doi.org/10.1108/CDI-01-2018-0021
https://doi.org/10.1108/CDI-01-2018-0021
https://www.econstor.eu/handle/10419/182152
https://doi.org/10.1007/978-3-658-05746-6_7
https://doi.org/10.1787/b0cf3f35-de
https://doi.org/10.4324/9781315582924
https://doi.org/10.1007/978-3-658-35038-3_14
https://doi.org/10.1007/978-3-658-35038-3_14
https://doi.org/10.1126/sciadv.aap9519
https://doi.org/10.1086/426800

88 James, S., et. al.. (2023). Gender, Migration, and Education
Quarterly on Refugee Problems, 2023, Vol. 62, Issue 1, 59-89

ISSN 2750-7882, Section: Research Articles

Open Access Publication, https://doi.org/10.57947/qrp.v62i1.43

Michaelis, C., Busse, R., Seeber, S., & Eckelt, M. (2022). Nachschulische Bildungsverlaufe in
Deutschland. Schulentlassene zwischen institutionalisierten Idealwegen und schwierigen
Umwegen. Berufsbildung, Arbeit und Innovation [Post-school education in Germany. School
leavers between institutionalized ideal paths and difficult detours. Vocational training, work and
innovation]. Hauptreihe: Band 72. wbv.

Moore, K. K., & Ghilarducci, T. (2018). Intersectionality and stratification in the labor market.
Generations:  Journal of the American Society on Aging, 42(2), 34-40.
https://www.jstor.org/stable/26556358#metadata info _tab contents

OECD/EU (2018). Settling in 2018. Indicators of immigrant integration. OECD Publishing/European
Union. https://doi.org/10.1787/9789264307216-en

Paul, M., Zaw, K., & Darity, W. (2022). Returns in the labor market. A nuanced view of penalties at
the Intersection of race and gender in the US. Feminist Economics, 28(2), 1-31.
https://doi.org/10.1080/13545701.2022.2042472

Rodriguez, J. K., & Scurry, T. (2019). Female and foreign. An intersectional exploration of the
experiences of skilled migrant women in Qatar. Gender, Work & Organization, 26(4), 480-500.
https://doi.org/10.1111/gwa0.12353

Ruokonen-Engler, M.-K. (2019). Globalisierte Pflegefachkraftemigration aus
geschlechtertheoretischer Perspektive [Globalized nursing migration from a gender theoretical
perspective]. Migration und Soziale Arbeit, 3, 242-252.

https://doi.org/10.3262/M1G1903242

Schouler-Ocak, M., & Kurmeyer, C. (2017). Study on female refugees. Représentative Untersuchung
von gefllichteten Frauen in unterschiedlichen Bundesléndern in Deutschland [Study on Female
Refugees. Representative study of refugee women in different federal states in Germany]. [final
report]. https://female-refugee-study.charite.de/

Settles, I. H., Warner, L. R., Buchanan, N. T., & Jones, M. K. (2020). Understanding psychology's
resistance to intersectionality theory using a framework of epistemic exclusion and invisibility.
Journal of Social Issues, 76(4), 796-813. https://doi.org/10.1111/josi.12403

Seyda, S., Képpen, R., & Hickmann, H. (2021). Pflegeberufe besonders vom Fachkrdftemangel
betroffen [Nursing professions particularly affected by the shortage of skilled workers]. KOFA
Kompakt, 10(2021). https://www.iwkoeln.de/studien/susanne-seyda-helen-hickmann-
pflegeberufe-besonders-vom-fachkraeftemangel-betroffen.html

Sporlein, C., Kristen, C., Schmidt, R., & Welker, J. (2020). Selectivity profiles of recently arrived
refugees and labour migrants in Germany. Soziale Welt, 71(1-2), 54-89.
https://doi.org/10.5771/0038-6073-2020-1-2-54

The Federal Government (2007). Der Nationale Integrationsplan. Neue Wege - Neue Chancen [The
National Integration Plan: New Paths - New Opportunities].

The Federal Government (2019). Die Fachkraftestrategie der Bundesregierung [The Federal
Government's Skilled Labor Strategy]. https://www.bundesregierung.de/breg-
de/aktuelles/fachkraeftestrategie-1563172

The Federal Government (2020, March 1). Fachkréafteeinwanderungsgesetz. Mehr Fachkréfte fir
Deutschland [Skilled Immigration Act. More skilled workers for Germany] [Press release].
https://www.bundesregierung.de/breg-de/aktuelles/fachkraeteeinwanderungsgesetz-
1563122

The Federal Government Commissioner for Migration, Refugees, and Integration (2019).
Deutschland kann Integration. Potenziale fordern, Integration fordern, Zusammenhalt starken
(No. 12).

Walther, L., Amann, J., Flick, U., Ta, T. M. T., Bajbouj, M., & Hahn, E. (2021). A qualitative study on
resilience in adult refugees in Germany. BMC  Public Health, 21.
https://doi.org/10.1186/512889-021-10817-6

Winkler, G., & Degele, N. (2009). Intersektionalitdt: Zur Analyse sozialer Ungleichheiten
[Intersectionality: On the analysis of social inequalities]. Transcript.

Zoller, M. (2022). Reformen in Ausbildungen der Gesundheitsfachberufe. Akademisierung -
Modernisierung - Neue Berufe (Stand 2022) [Reforms in training for healthcare professions.



https://doi.org/10.57947/qrp.v62i1.43
https://www.jstor.org/stable/26556358#metadata_info_tab_contents
https://doi.org/10.1787/9789264307216-en
https://doi.org/10.1080/13545701.2022.2042472
https://doi.org/10.1111/gwao.12353
https://doi.org/10.3262/MIG1903242
https://female-refugee-study.charite.de/
https://doi.org/10.1111/josi.12403
https://www.iwkoeln.de/studien/susanne-seyda-helen-hickmann-pflegeberufe-besonders-vom-fachkraeftemangel-betroffen.html
https://www.iwkoeln.de/studien/susanne-seyda-helen-hickmann-pflegeberufe-besonders-vom-fachkraeftemangel-betroffen.html
https://doi.org/10.5771/0038-6073-2020-1-2-54
https://www.bundesregierung.de/breg-de/aktuelles/fachkraeftestrategie-1563172
https://www.bundesregierung.de/breg-de/aktuelles/fachkraeftestrategie-1563172
https://www.bundesregierung.de/breg-de/aktuelles/fachkraeteeinwanderungsgesetz-1563122
https://www.bundesregierung.de/breg-de/aktuelles/fachkraeteeinwanderungsgesetz-1563122
https://doi.org/10.1186/s12889-021-10817-6

James, S., et. al.. (2023). Gender, Migration, and Education 89
Quarterly on Refugee Problems, 2023, Vol. 62, Issue 1, 59-89

ISSN 2750-7882, Section: Research Articles

Open Access Publication, https://doi.org/10.57947/qrp.v62i1.43

academization - modernization - new professions (as of 2022)]. Wissenschaftliche
Diskussionspapiere / Bundesinstitut flir Berufsbildung: Heft 240. Bundesinstitut far

Berufsbildung. https://www.bibb.de/dienst/veroeffentlichungen/de/publication/download/
18085



https://doi.org/10.57947/qrp.v62i1.43
https://www.bibb.de/dienst/veroeffentlichungen/de/publication/download/18085
https://www.bibb.de/dienst/veroeffentlichungen/de/publication/download/18085

